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Caesars Entertainment is the First Gaming Company Named a “Best Place to Work for
Disability Inclusion” by Disability Equality Index
Caesars also recognized as one of “50 Most Community-Minded Companies” by The Civic 50 for the seventh
consecutive year
LAS VEGAS (July 15, 2021) – Caesars Entertainment, Inc. (“Caesars Entertainment” or “Caesars”) strengthens its
reputation as an industry leader in diversity, equity and inclusion, and corporate social responsibility by earning
two prestigious distinctions. With an 80 score on the 2021 Disability Equality Index, Caesars became the ﬁrst
gaming company named a “Best Place to Work for Disability Inclusion,” and, for the seventh consecutive year,
the Company was named one of “50 Most Community-Minded Companies” in 2021 by The Civic 50.
“All of us at Caesars Entertainment are proud to be the ﬁrst gaming company to earn recognition as a ‘Best
Place to Work for Disability Inclusion,’” said Tom Reeg, CEO of Caesars Entertainment. “We are equally honored
to be named, once again, to The Civic 50. We strive toward a best-in-class social impact, equity and inclusion
strategy, and we are grateful to our Team Members, guests and partners who are helping us move forward.”
The Disability Equality Index (DEI) is a comprehensive benchmarking tool that helps companies build a roadmap
of measurable, tangible actions that they can take to achieve disability inclusion and equality. Each company
receives a score, on a scale of zero (0) to 100, with those earning 80 and above recognized as a “Best Place to
Work for Disability Inclusion.” The DEI is a joint initiative of the American Association of People with Disabilities
(AAPD), the nation’s largest disability rights organization, and Disability:IN, the global business disability
inclusion network, to advance the inclusion of people with disabilities. Learn more at
www.DisabilityEqualityIndex.org.
"I am impressed with Caesars Entertainment’s comprehensive approach to diversity, equity and inclusion (DEI)
and pleased to see their eﬀorts reﬂected as the ﬁrst gaming entertainment company on the 2021 Disability
Equality Index,” said Jill Houghton, President & Chief Executive Oﬃcer of Disability:IN. “Caesars looks at DEI
from multiple lenses such as environmental social governance, supplier diversity, policy advocacy and thought
leadership. They embrace disability inclusion as a key facet of social-economic equity, belonging and inclusion.
Caesars recognizes that equity and accessibility cut across the enterprise and seeks to create sustainable
impact for their Team Members, host communities and brand."
Caesars Entertainment was also recently named a 2021 honoree of The Civic 50 by Points of Light, the world’s
largest organization dedicated to volunteer service. The award acknowledges Caesars as one of the 50 most
community-minded companies in the country based on four dimensions of its U.S. community engagement
program, including investment, integration, institutionalization and impact. The Civic 50 provides a national
standard for superior corporate citizenship and showcases how companies can use their time, skills and
resources to impact their communities.
To learn more about Caesars Entertainment’s corporate social responsibility, please visit
www.caesars.com/corporate.
About Caesars Entertainment, Inc.
Caesars Entertainment, Inc. (NASDAQ: CZR) is the largest casino-entertainment company in the US and one of
the world’s most diversiﬁed casino-entertainment providers. Since its beginning in Reno, NV, in 1937, Caesars
Entertainment, Inc. has grown through development of new resorts, expansions and acquisitions. Caesars
Entertainment, Inc.’s resorts operate primarily under the Caesars®, Harrah’s®, Horseshoe®, and Eldorado®
brand names. Caesars Entertainment, Inc. oﬀers diversiﬁed gaming, entertainment and hospitality amenities,
one-of-a-kind destinations, and a full suite of mobile and online gaming and sports betting experiences. All tied
to its industry-leading Caesars Rewards loyalty program, the company focuses on building value with its guests
through a unique combination of impeccable service, operational excellence and technology leadership.
Caesars is committed to its employees, suppliers, communities and the environment through its PEOPLE PLANET
PLAY framework.
Must be 21 or older to gamble (Must be 19 or older in Ontario). Must be 18 or older for pari-mutuel wagering in
Florida, Indiana Louisiana and Pennsylvania. Must be 18 or older to participate in a poker wagering activity in
Florida. Know When To Stop Before You Start®. CO, MS, NV or NC: Gambling Problem? Call 1-800-522-4700. CA,
IL, NJ or PA: If you or someone you know has a gambling problem, crisis counseling, and referral services can be
accessed by calling 1-800-GAMBLER (1-800-426-2537). AZ: 1-800-NEXT-STEP. LA: 1-877-770-STOP. MO: 1-888BETSOFF. IA: 1-800-BETSOFF. IN: 1-800-9WITHIT. FL: 888-ADMIT-IT. OH: For help, call the Ohio Problem Gambling

Helpline at 1-800-589-9966 or visit the Ohio for Responsible Gambling website at www.org.ohio.gov. MD: Please
play responsibly, for help visit mdgamblinghelp.org or call 1-800-GAMBLER. Ontario: PlaySmart 1-866-531-2600.
©2021, Caesars Entertainment. For more information, please visit. www.caesars.com/corporate.
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